PRINCIPAL EASE 401(K) PLAN
FOR PINAL-GILA COMMUNITY CHILD SERVICES, INC.

SUMMARY PLAN DESCRIPTION

Effective January 1, 2023



TABLE OF CONTENTS

INTRODUCTION TO YOUR PLAN

What KINA OF PIAN 08 thiS 2 ......eii ittt et e e e ettt et e e etee e as e e s e ebeeeeseeaasseesabeeeaseaeassee e aaseeeaseeeasseeeaseaenseessseeesrseaansananeens 1

What information does this SUMMArY ProVIA@7 ....... ..o ittt ettt e ettt et b e e e ebeeeatee e sae e e eaeeeeeaseeaaseeeenseanseaanseeansbeeeanseaaneaan 1

ARTICLE |
PARTICIPATION IN THE PLAN

HOW do | partiCipate in the PIANT .......ooo ettt e e e e e et e et e e eba e e eate e e teeeeaeeeeaseeeaseeeeseeeaseesaseeeeseeenseeanseeeeseeensseeaneeaasnes 1
What service is counted for purposes of Plan eligibility? ......... .ottt sttt e ee et e e erb e e e bee e eneeeeneeaan 2
What happens if I'm a Participant, terminate employment and then I'm rehir€d? .........cooe oo e e 2
ARTICLE II
EMPLOYEE CONTRIBUTIONS
What are salary deferrals and how do | contribute them t0 the PIan? .........oo i neeenee e 2
What are "rollover” CONTIDULIONS ... .o ettt e a e e et e a e h e sb e e bt e bt e be e ehe e eh e e ae et e e b e et e naneanensnenn 3
What are IN-Plan ROt CONVEISIONS? ........ccuiiiitiiiie ittt ettt ettt st e ettt et et et e et st ea s e e et e et e et eb e e st e ee e b e b et e et e e et eae e neeereen e bt ereneenaen 4
What are IN-Plan RO ROHOVEI? .........oiiiiiii et ettt ettt ettt eh e et e et e st e e he e eh e e et e ee e e eb e e ehe e eheeaaeenbe e ebeenbenneaneeneeea 4
What are In-Plan ROth ROHOVET TraNSTEIST ......i ittt ettt s h bbbtk b et b et ettt ettt eeheaneen e nre e nee s 4

ARTICLE il
EMPLOYER CONTRIBUTIONS

What is the Employer matching contribution and how is it @llOCAtEA? .........couiiieiiiie e eeneeeneeens 5
What is the Employer profit sharing contribution and how is it @lloCated?...........cooiiiiiiiiii e et 5
How is my service determined for alloCation PUMPOSES? ......o.iciiiiiiiriee et se et eeste et ettt eeae e seeesee e et e reeeneeeseesseeseeeeneeeneeanneeneesneenneanneeneees 5
What are forfeitures and how are they a@llOCAtEA 7 ........ ..o ittt et e et e et e e eae e e bee e tee e eae e e neeeaseeenbeeeaaneaaaneaan 5

ARTICLE IV

COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan DENETITS? .........oi it ettt e ettt e e e e e ee e enteaanea s 6
Is there a limit on the amount of compensation which can be CONSIAEIEA? .........occuviiiiiieee ettt 6
Is there a limit on how much can be contributed t0 My aCCOUNT EACH YEAI? ..... .o i et 6
How is the money in the Plan INVESTEA? ... ettt et et e e e e ee e ee e aeeem e ne et e eeseenseens e et e enseeneenneeseensennneennen 6
Will Plan expenses be deducted from my aCCOUNT DAIANCEY........ ..ottt et ettt e e et e e eate e e e see e ebeeasnseaanaaaas 7

ARTICLE V

VESTING

Whatis my vested interestin MY @CCOUNT? ... ..o i ettt ettt e et e e e ettt et be e e bt e eateeeaasbeeeneeeeaseeanseeeesseaanseeansseeabeeaansenasaaaas 7

How is my service determined for vesting purposes?....

What service is counted fOr VESTNG PUMPOSES? ... . ittt ettt eh bt e et e e et be e e bt e eateeeaaeaeeaeeeeemseeamseeeeseeanseeaseeanbbeeeansaaaneaan 8
What happens to my non-vested account balance if I'M FehIired 2 ... ..ot see e e e neeneeens 8
What happens if the Plan becomes @ "MOp-h@aVY PIAN"7 ... ettt e et e e et e e et e e eat e e s saeeeaneeeasseaanbeeeaneeaasaeaan 8
ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS
Can | withdraw money from my account Whil® WOTKING? ...... ..ottt ettt et e e e e et e e eabeesnteeaebe s eeneeeanneeeabeeasseaansaaanns 9
Can | withdraw money from my accountin the eventof financial hardShip?..........ooiiiiioii e e 9



ARTICLE VII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get MoneY OUL OF t& PlaN? ... et et e s e st e e s e e st en e s e ne et e e eseenseemeeenseen s e enssensennneensennnennee 10

What happens if | terminate employment before death, disability or retirement? ..o 11

What happens if | terminate employment at Normal Retirement Dat@?..........covieiieie it 11

How Will my benefits DE PAI t0 ME? .....o.ii ettt r et e st e et et e ea et et eeaeesaeeeeeeeeeaeeeaeeameesaeesaeeneeeeneeaeesneesneenneeaneeneeenn 11

ARTICLE VIl
BENEFITS AND DISTRIBUTIONS UPON DEATH

What happens if | die while Working for the EMPIOYEI?...... ..o oottt et et e s e s e s e eneeeneeeneeeneenneeeneeeneennes 12

Who is the beneficiary of my death DENETIt? ...... ..o ettt ettt e e e et e e et e eabee e bt e e neeeanteaeseseeebeeeaseeannnas 12

How will the death benefit be paid 10 MY DENEFICIANY? ....c..o ottt e e ste e e te et e e e e s eeeneesneeaneeneeens 12

When must the last payment be made to My DENEICIANY 7 ...... ..o ettt et e e et e e e nb e e be e eeneeannas 12

What happens if I'm a Participant, terminate employment and die before receiving all my benefits? .........cccoovveeirieice e 12
ARTICLE IX

TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a distribution from the Plan? ..........coo e 13
Can | elect arollover to reduce or defer tax on My diStHDULION? ........oo i et et e eb e et et e e e ebeeeenee e aeaan 13
ARTICLE X
LOANS
Is it possible to bOmow MONeEy froOM the PLaN7..... ... e ettt et e e et be ettt e e abeesaea e et e e aasee e st e esee e nseesabeeeaseeansnes 13
What are the 10an rules and FEQUIFEMENTS? ..........ooi ittt ettt ee et e e et e e abe e eaeeeetseeeebeeeeseeeasseeeasaeeaaseeesseesnneeeasee e snseesnseesnsenannnas 14
ARTICLE XI

PROTECTED BENEFITS AND CLAIMS PROCEDURES

LN 4V 0T QY= 1 (S o () Yo7 (=0 OSSPSR 15

Are there any exceptions t0 the GENEIAI FUIET ... .. . ettt ettt e et bt e e ehbe e ete e e esbeeeanee e eaeeeeasee e neeaasee e nseesebeeeseeannnas 15

What is the Claims REVIEW PrOCEAUIE? .......c..iuiii ettt et e e bbb bt et d ettt ae et ea s eb s eh e e et e b e e ebe e et et ete st e nneenean 17
What are my rights @s @ Plan PartiCiPant? ... ..o ettt et ettt e et e e eabeeeatee e e eaeeeeaseeamseeeseeanbeeabeaeeabeeeanbeaaaeeaannen 18
What can | do if | have questions or my ights @re VIOIAted? .........coei ittt e sae e ee e e e e eneesaeesneenes 19

ARTICLE Xl
GENERAL INFORMATION ABOUT THE PLAN

[ E= T T =T TSP P PO O PP UPPPROPN 19
Lo E= T T N80 o= USSP U PO PR PP PPN 19
Plan EffECHVE DALES .......eeieeeei ittt ettt ettt ettt et ea e o bt e e e he e ae e he e bRt SR et e Rt he e ae e bt ae et e e naeean 19
(O (Y= = T I o} o7 1 F= (oo OO P PSP TR PP P STPPRPPPPP 19
(=T gl oY Lo} VZ=T ol la b (o124 F= 1 (o] o TSRS PR PPRN 19
AdMINISTTAtO T INFOFMELION ...ttt e et bt ea et ea st eh e ket eh e e o8 £ e eh e eat e ea bt eae e e eE e e nh e e ebe e ne e emteesneeaneesneenneeaeeenreanne 19
Plan Trustee Information and Plan FUNAING MEAIUM ..........oo ittt e e e et e sn e e neeneeseenseensennneenn 20






PRINCIPAL EASE 401(K) PLAN
FOR PINAL-GILA COMMUNITY CHILD SERVICES, INC.

SUMMARY PLAN DESCRIPTION

INTRODUCTION TO YOUR PLAN

What kind of Plan is this?

Principal EASE 401(k) Plan for Pinal-Gila Community Child Services, Inc. ("Plan") has been adopted to provide you with the
opportunity to save for retirement on a tax-advantaged basis. This Plan is a type of qualified retirement plan commonly referred to as
a401(k) Plan.

What information does this Summary provide?

This Summary Plan Description ("SPD") contains information regarding when you may become eligible to participatein the Plan, your
Plan benefits, your distribution options, and many other features of the Plan. You should take the time to read this SPD to get a better
understandingofyourrights and obligations under the Plan.

In this Summary, your Employer has addressed the most common questions you may have regarding the Plan. If this SPD does not
answer all of your questions, please contact the Administrator or other Plan representative. The Administrator is responsible for
responding to questions and making determinations related to the administration, interpretation, and application of the Plan. The
name and address of the Administrator can be found at the end of this SPD in the Article entitled "General Information About the
Plan."

This SPD describes the Plan's benefits and obligations as contained in the legal Plan document, which governs theoperation of the
Plan. The Plan document is written in much more technical and precise language and is designed to comply with applicable legal
requirements. If the non-technical language in this SPD and the technical, legal language of the Plan document conflict, the Plan
documentalways governs. Ifyouwish to receivea copy ofthe legal Plan document, please contactthe Administrator.

The Plan and your rights under the Plan are subject to federal laws, such as the Employee Retirement Income Security Act (ERISA)
and the Internal Revenue Code, as well as some state laws. The provisions ofthe Plan are subject to revision dueto a change in laws
or due to pronouncements by the Internal Revenue Service (IRS) or Department of Labor (DOL). Your Employer may also amend or
terminate this Plan. Your Employer will notify youif the provisions ofthe Plan that are described in this SPD change.

NOTE: This Plan has been adopted by other Employers. However, each Employer may have Plan provisions that differ from those
explained in this SPD. The Administrator will informyouifthere are any differences.

Types of contributions. Thefollowingtypes of contributions may be made under this Plan:
e Employee salary deferrals including Roth 401(k) deferrals
e  Employer matching contributions
e  Employer profitsharing contributions
e Employee "rollover" contributions

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?

Provided you are not an Excluded Employee, you may become a "Participant” in the Plan once you have satisfied the eligibility
requirements and reached your "Entry Date." The following describes the eligibility requirements and Entry Dates that apply. You
should contactthe Administrator ifyou have questions aboutthe timing of your Plan participation.

All Contributions

Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and you
are notentitled to participatein the Plan. The Excluded Employees are:

e union employees whose employmentis governed by a collective bargaining agreementunder which retirement benefits
were the subject of good faith bargaining, unless the collective bargaining agreement requires the employeeto be includ ed
within the Plan

. certain nonresidentaliens who have no earned income from sources within the United States
e |eased employees
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e employees who are residents of Puerto Rico
e IndependentContractors reclassified as an employee by the IRS

Eligibility conditions. You will be eligible to participate in the Plan when you have satisfied the following eligibility condition(s).
However, you will actually become a Participantin the Plan once you reach the Entry Date as described below.

e  attainment of age 18.
e completion ofthree (3) months of service.

Entry Date. Your Entry Date will be the first day of the month coinciding with or nextfollowing the date you satisfy the eligibility
requirements.

What service is counted for purposes of Plan eligibility?

Service with the Employer. In determining whether you satisfy the minimum service requirements to participate under the Plan, all
serviceyou perform for the Employer will generally be counted. However, there are some exceptions to this general rule.

Break in Service rules. If you terminate employment and are rehired, you may lose credit for prior service under the Plan's
Break in Service rules.

For eligibility purposes, youwill have a 1-Year Break in Service ifyou are notemployed with the Employer fora period ofat least
twelve consecutive months. However, if youare absent from work for certain leaves of absence such as a maternity or paternity
leave, the twelve consecutive month period beginning on the firstanniversary of your first day of such absence will notcons titute
a Break in Service.

Five-year eligibility Break in Service rule. The five-year Break in Service rule applies only to employees who had no vested
interestin the Plan when employmenthad terminated. If youwere notvested in any amounts when youterminated employment
and you have five 1-Year Breaks in Service (as defined above), all the service you earned before the 5-year period no longer
counts for eligibility purposes. Thus, if you were to return to employment after incurrin g five 1-Year Breaks in Service, you would
have to resatisfy any minimum service requirements under the Plan.

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act
of 1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the
Administrator for further details.

What happens if I'm a Participant, terminate employment and then I'm rehired?

If you are no longer a Participantbecause youterminated employment, and you are rehired, then you will be able to participatein the
Plan on your date of rehire provided your prior service had not been disregarded under the Break in Service rules and you are
otherwiseeligible to participate in the Plan.

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are salary deferrals and how do | contribute them to the Plan?

Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar
amount and have that amount contributed to the Plan as a salary deferral. There are two types of salary deferrals: Pre-Tax 401(k)
deferrals and Roth 401(k) deferrals. For purposes of this SPD, "salary deferrals" generally means both Pre-Tax 401(k) deferrals and
Roth 401(k) deferrals. Regardless ofthe type of deferral you make, the amount you defer is counted as compen sation for purposes of
Social Security taxes.

Pre-Tax 401(k) deferrals. If you elect to make Pre-Tax 401(k) deferrals, then your taxable income is reduced by the deferral
contributions so you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay
the taxes on those deferrals and the earnings. Therefore, with a Pre-Tax 401(k) deferral, federal income taxes on the deferral
contributionsand on theearnings are only postponed. Eventually, youwill have to pay taxes on these amounts.

Roth 401(k) deferrals. If you elect to make Roth 401(k) deferrals, the deferrals are subject to federal income taxes in the year of
deferral. However, the deferrals and, in most cases, the earnings on the deferrals are not subject to federal income taxes when
distributed to you. In order for the earnings to be tax free, you must meet certain conditions. See "Whatare my tax consequences
when | receive a distribution fromthe Plan?" below.

Deferral procedure. Theamount you elect to defer will be deducted from your pay in accordance with a procedure established by the
Administrator. You may elect to defer a portion of your salary as of your Entry Date. Such election will become effective as soon as
administratively feasible after it is received by the Administrator. Your election will generally remain in effect until you modify or
terminate it.
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Deferral modifications. You are permitted to revoke your salary deferral election at any time during the Plan Year. You may make
any other modification as of each payroll period or in accordance with any other procedure that your Employer provides. Any
modification will become effective as soon as administratively feasible after it is received by the Administrator.

Deferral Limit. As a Participant, you may elect to defer an amount from your compensation each year instead of receiving that
amount in cash. You may defer a percentage of your compensation. Such election will also applyto irregular pay.

Your total deferrals in any taxable year may not exceed a dollar limit which is set by law. The limit for 2023 is $22,500. After 2023, the
dollar limitmay increase for cost-of-living adjustments. See the paragraph below on Annual dollar limit. The Administrator will notify
you of the maximum percentage you may defer.

Catch-up contributions. If you are at least age 50 or will attain age 50 before the end of a calendar year, then you may elect to defer
additional amounts (called "catch-up contributions") to the Plan as of the January 1st of that year. The additional amounts may be
deferred regardless ofany other limitations on theamountthat youmay defer to the Plan. The maximum "catch-up contribution" that
youcan make in 2023 is $7,500. After 2023, the maximum may increase for cost-of-living adjustments.

Automatic Deferral. The Plan includes an automatic salary deferral feature. Your Employer will automatically withhold a portion of
your compensation from your pay each payroll period and contribute that amount to the Plan as a Pre-Tax 401(k) deferral. The
Automatic Deferral provisions applyto all Participants, exceptthosewho have a salary deferral agreement in effect on the Automatic
Deferral provisions effective date.

Automatic Deferral provisions. The following provisionsapply to these Automatic Deferrals:

e You may completea salary deferral agreement to elect an alternative deferral amount or to elect notto defer underthe Plan
in accordance with the deferral procedures ofthe Plan. Your election will generally remain in effect until youmodify or terminate
it.

e The amount to be automatically withheld fromyour pay each payroll period willbe equal to 3% of your compensation.
Contactthe Administrator ifyou have any questions concerning the application of Automatic Deferrals.

Annual dollar limit. You should also be aware that each separately stated annual dollar limit on the amount you may defer (the
annual deferral limit and the "catch-up contribution” limit) is a separate aggregate limit that applies to all such similar salary deferral
amounts and "catch-up contributions" you may make under this Plan and any other cash or deferred arrangements (including
tax-sheltered 403(b) annuity contracts, simplified employee pensions or other 401(k) plans) in which you may be participating.
Generally, if an annual dollar limitis exceeded, then the excess must be returned to youin order to avoid adverse tax consequences.
For this reason, it is desirable to request in writing that any such excess salary deferral amounts and "catch-up contributions" be
returned to you.

If you are in more than one plan, you must decide which plan or arrangement you would like to return the excess. If you decide that
the excess should be distributed from this Plan, you must communicate this in writing to the Administrator notlaterthan the March 1st
followingthe close ofthe calendar year in which such excess deferrals were made. However, ifthe entire dollarlimitis exceeded in
this Plan or any other plan your Employer maintains, then you will be deemed to have notified the Administrator of the excess. The
Administrator will then return the excess deferrals and any earnings to you by April 15th.

Allocation of deferrals. The Administrator will allocate the amount you elect to defer to an account maintained on your behalf. You
will always be 100% vested in this account(see the Article in this SPD entitled "Vesting"). This means that you will always be entitled
to allamounts that you defer. This money will, however, be affected by any investmentgains orlosses. If there is an investmentgain,
then the balance in youraccountwill increase. If there is an investmentloss, then the balance in your accountwill decreas e.

Distribution of deferrals. The rules regarding distributions of amounts attributable to your salary deferrals are explained later in this
SPD. However, ifyou are a highly compensated employee (generally more than 5% owners and certain family members (regardless
of how much they earn), or individuals receiving wages in excess of certain amounts established by law), a distribution of amounts
attributable to your salary deferrals or certain excess contributions may be required to comply with the law. The Administrator will
notify youwhen a distribution is required.

What are "rollover" contributions?

Rollover contributions. At the discretion of the Administrator, if you are a Participant who is currently employed or an Eligible
Employee, youmay be permitted to depositinto the Plan distributions you havereceived fromother retirement plans. Such a deposit
is called a "rollover" contribution and may resultin tax savings to you. You may ask the Administrator or Trustee ofthe other plan to
directly transfer (a "direct rollover") to this Plan all or a portion of any amount that you are entitled to receive as a distribution from
such plan. Alternatively, you may elect to deposit any amount eligible to be rolled over within 60 days of your receipt of the
distribution. You should consult qualified counsel to determineifa rolloveris in your best interest.

Rollover account. Your "rollover" contribution will be accounted for in a "rollover account." You will always be 100% vested in your
"rollover account" (see the Article in this SPD entitled "Vesting"). This means that you will always be entitled to all amounts in your
"rollover account." Rollover contributions will be affected by anyinvestmentgains orlosses.

Withdrawal of "rollover" contributions. You may withdrawthe amounts in your "rollover account" atany time.
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What are In-Plan Roth Conversions?

Ordinarily, you do not pay taxes on the contributions or earnings of your accounts attributable to your employer's contributions
(including accounts attributable to Employer matching contributions and accounts attributable to Employer profitsharing contributions)
until you receive an actual distribution from such accounts because such amounts are usually held in what is called "pre-tax"
accounts. In other words, the taxes on the contributions and earnings in your pre-tax accounts are deferred until a distribution is
made. Roth accounts, however, are the opposite. With a Roth account you pay current taxes on the amounts contributed. When a
distribution is made to you from the Roth account, youdo notpay taxes on the amounts you had contributed. In addition, ifyouhave a
"qualified Roth distribution”, you also do not pay taxes on the earnings that are attributable to the contributions. See the Q&A called
"What are my tax consequences when Ireceive a distribution fromthe Plan?" for the definition of a qualified Roth distribution.

This Plan allows an In-Plan Roth conversionfeature. That means that a portion of your funds thatare already inoneormore of your
tax-deferred accounts under the Plan can be converted from a pre-tax basis to a Roth tax basis. For tax purposes, such
recharacterized amounts will be treated by the Plan as if such funds had been Roth deferrals to your account, i.e., they will not be
taxed at the time of distribution. Thatis because you will be taxed on the total amount being converted to a Roth tax basis for the y ear
in which such conversion(s) are made.

Once you make an election to convert an amount to a Roth tax basis, your election cannot be changed. It's important that you
understand the tax effects of making the election and ensure you have adequate resources outside ofthe plan to pay the additional
taxes. The In-Plan Roth transfer does not affect the timing of when a distribution may be made to you under the Plan; the transfer only
changes the tax character of your account. You should consult with your tax advisor prior to making a transfer election.

There are two conversion options available under the plan, In-plan Roth Rollovers and In-plan Roth Transfers. Each type of
conversionis described in greater detail in the two Questions thatimmediately follow, because there are some technical differences
between the two types.

What are In-Plan Roth Rollovers?

In-Plan Roth Rollovers. If you are eligible for a distribution froman accountand you are currently an employee, youmay elect to roll
overall ora portion ofthedistribution to adesignated Roth contributionaccountin the Plan (referred to as an In-Plan Roth Rollover).
You may only roll over the distributiondirectly. If youwish to convertall or a portion of anon-distributable accountto a Roth tax basis,
see the Question "What are In-Plan Roth Rollover Transfers?"

Conditions and limitations on deemed distributions. You are eligible to elect a deemed distribution solely for purposes of making
an In-Plan Roth Rollover if you satisfy the condition described below:

e youhave attained age 18

The following limitations apply to the In-Plan Roth Rollovers:
e A transfercan only be made at a time when youare still employed.
e Loans may notbe distributed as part ofthe distribution.

Account restrictions on deemed distributions. You may elect to make an In-Plan Roth Rollover onlyfromthe vested portion ofthe
following accounts:

e pre-tax deferral accounts

e qualified nonelective contribution accounts

e "rolloveraccounts"

e  after-tax voluntary contribution account
The law restricts any in-service distributions from certain accounts which are maintained for youunder the Plan before youreach age
59 1/2. Theseaccounts are theones set up to receive your salary deferral contributions and other Employer contributions which are
used to satisfy special rules for 401(k) plans. Ask the Administratorifyouneed more details.
What are In-Plan Roth Rollover Transfers?
In-Plan Roth Rollover Transfers. As a Participant under the Plan, you may make an In-Plan Roth Rollover Transfer (provided you
are an employee at the time ofthe transfer). An In-Plan Roth Rollover Transfer allows youto elect to change the tax treatment of all or
some ofthe vested portion ofyour pre-tax accounts, as explained below. However, loans may notbe rolled overas an In-Plan Roth
Rollover Contribution.
Conditions and Limitations. The followinglimitations apply to the In-Plan Roth Rollover Transfer:

e Loansmay notbe distributed as part ofthe distribution.
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e A transfercan only be made at a time when you are still employed.
Account restrictions. You may elect an In-Plan Roth Rollover Transfer only from the vested portion of the following accounts:
e pre-tax deferral accounts
e qualified nonelective contribution accounts
e "rolloveraccounts" (distributions may be made at any time)
e  after-tax voluntary contribution account

Additional Information: See the Question entitled "Whatare In-Plan Roth conversions" for more information on this feature.

ARTICLE Ill
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make, your Employer may make additional contributions to the Plan. This Article describes
Employer contributionsthat may be made to the Plan and how your share of the contribution is determined.

What is the Employer matching contribution and how is it allocated?
Rigid Discretionary Matching contribution. Your Employer may make a discretionary matching contribution equal to a percentage
of your salary deferrals. Your Employer will select the allocation method for this Contribution in the Adoption Agreement. A Rigid

Discretionary Match is not subject to a separate notice requirement.

Allocation conditions. You will always share in the matching contribution regardless of the amount of service you complete during
the Plan Year.

What is the Employer profit sharing contribution and how is it allocated?

Profit sharing contribution. Each year, your Employer may make a discretionary profit sharing contribution to your account.

Allocation conditions. In orderto share in the profitsharing contribution for a Plan Year, you must satisfy the following conditions:
e [fyou are employed on thelast day ofthe Plan Year, you will shareif youcompleted a Year of Service during the Plan Year.

e Ifyou terminate employment(notemployed on the last day of the Plan Year), you will notshareregardless ofthe amount of
service you completed during the Plan Year.

e You will sharein the profit sharing contribution for the year regardless of the amount of service you completed during the
Plan Year in the year of your death or disability. This waiver of allocation conditions will only apply once during your employment
history with the Employer (e.g., if youretire, are rehired and then retire again, the waiver only applies to yourinitial retirement).

How is my service determined for allocation purposes?

Year of Service. You will have completed a Year of Service for a Plan Year if you have completed at least 1,000 Hours of Service
during the Plan Year.

Hour of Service. You will be credited with your actual Hours of Service for:

(a) each hourforwhich youare directly orindirectly compensated by the Employer forthe performance of duties during the Plan
Year;

(b) each hourforwhich youare directly orindirectly compensated by the Employer for reasons other than the performance of
duties (such as vacation, holidays, sickness, disability, lay-off, military duty, jury duty or leave of absence during the Plan Year);
and
(c) each hourforback pay awarded oragreed to by the Employer.
You will not be credited for the same Hours of Service both under (a) or (b), as the case may be, and under (c). For Employees
forwhom records of actual Hours of Service are notmaintained or available (e.g., salaried Employees) the monthly equivalency
method (190 hours per month) will be used.

What are forfeitures and how are they allocated?

Definition of forfeitures. In order to reward employees who remain employed with the Employer for along period of time, the law

permits a "vesting schedule" to be applied to certain contributions thatyour Employer makes to the Plan. This means that youwill not
be "vested"in (entitled to) all ofthe contributions until you have been employed with the Employer for a specified periodof time (see
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the Article entitled "Vesting"). If a Participant terminates employment before being fully vested, then the non-vested portion of the
Terminated Participant's accountbalance remains in the Plan and is called a forfeiture.

Allocation of forfeitures. The Employer may use forfeitures to pay Plan expenses. In some cases, remaining forfeitures will be used
to reduce Employer contributions.

ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan benefits?

Definition of compensation. For the purposes ofthe Plan, compensation has aspecial meaning. Compensationis generallydefined
as your total compensation that is subject to income tax withholding and paid to you by your Employer during the Plan Year. In
addition, salary reductions to this Plan and to any other plan or arrangement (such as a cafeteria plan) will be included in
Compensation. If you are a self-employed individual, your compensation willbe equal to your earned income. The following describes
the adjustments to compensation that may apply under the Plan.

All Contributions
Adjustments to compensation. The following adjustments to compensation will be made:

. bonuses will be excluded.

e compensation paid after you terminate employment is generally excluded for Plan purposes. However, the following
amounts will be included in compensation even though they are paid after you terminate employment, provided these amounts
would otherwise have been considered compensation as described above and provided they are paid within 21/2 months after
youterminate employment, orif later, the last day of the Plan Year in which you terminate employment:

e compensation for services performed during your regular working hours, or for services outsideyourregular working
hours (such as overtime or shiftdifferential) or other similar payments that would have been made to you had you continued
employment

e compensation paid for unused accrued bona fide sick, vacation or other leave, if such amounts would have been
included in compensationifpaid prior to your termination ofemploymentand youwould have been able to use the leave if
employmenthad continued

e nonqualified unfunded deferred compensation ifthe paymentis includible in gross income and would have been paid to
you had you continued employment

Is there a limit on the amount of compensation which can be considered?

The Plan, by law, cannot recognize annual compensation in excess of a certain dollar limit. The limit for the Plan Year begin ning in
2023 is $330,000. After 2023, the dollarlimitmay increase for cost-of-living adjustments.

Is there a limit on how much can be contributed to my account each year?

Generally, the law imposes a maximum limiton the amount of contributions (excluding "catch-up contributions") that may be made to
your accountand any other amounts allocated to any of your accounts during the Plan Year, excluding earnings. Beginning in 2023,
this total cannot exceed the lesser of $66,000 or 100% of your annual compensation. After 2023, the dollar limit may increase for
cost-of-living adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated to hold the assets of the Plan for the benefit of Plan Participants and their beneficiaries
in accordance with the terms of this Plan. The Trust Fund established by the Plan's Trustee will be the funding medium used for the
accumulation of assets from which Plan benefits will be distributed.

Participant directed investments. You will be able to direct the investment of your entire interest in the Plan. The Administrator will
provide you with information on the investment choices available to you, the procedures for making investment elections, the
frequency with which youcan change yourinvestmentchoices and otherimportantinformation. Youneed to followthe procedures for
making investmentelections and you should carefully review the information provided to you before you giveinvestmentdirections. If
youdo notdirectthe investment of your applicable Plan accounts, then your accounts will be invested in accordance with the default
investment alternatives established under the Plan. These default investments will be made in accordance with specific rules under
which thefiduciaries ofthe Plan, including the Employer, the Trustee and the Administrator, will be relieved ofany | egal liability for any
losses resulting from the default investments. The Administrator has or will provide you with a separate notice which details these
default investments and your rightto switch out ofthe default investmentif youso desire.

The Plan is intended to comply with Section 404(c) of ERISA (the Employee Retirement Income Security Act). If the Plan complies

with Section 404(c), then the fiduciaries of the Plan, including your Employer, the Trustee(s) and the Administrator, will berelieved of
any legal liability for any losses which arethe directand necessary result of the investmentdirections thatyou give.
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Earnings or losses. When youdirectinvestments, your accounts are segregated for purposes of determining the earnings orlosses
on these investments. Your accountdoes notsharein theinvestment performance of other Participants who have directed their own
investments. You should remember that the amount of your benefits under the Plan will depend in part upon your choice of
investments. Gains as well as losses can occur and your Employer, the Administrator, and the Trustee will not provide investment
advice or guarantee the performance of any investmentyou choose.

Periodically, you will receive a benefit statement that provides information on your accountbalance and yourinvestmentreturns. It is
your responsibility to notify the Administrator ofany errors yousee on any statements within 30 days after the statement is provided or
made availableto you.

Will Plan expenses be deducted from my account balance?

Expenses allocated to all accounts. The Plan permits the payment of Plan expenses to be made from the Plan's assets. If
expenses are paid using the Plan's assets, then the expenses will generally be allocated among the accounts of all Participantsin the
Plan. These expenses will be allocated either proportionately based on the value of the account balances or as an equal dollar
amount based on the number of Participants in the Plan. The method of allocating the expenses depends on the nature of the
expenseitself. Forexample, certain administrative (or recordkeeping) expenses would typically be allocated proportionately to each
Participant. If the Plan pays $1,000 in expenses and there are 100 Participants, your account balance would be charged $10
($1,000/100) of the expense.

Terminated employee. After you terminate employment, your Employer reserves the right to charge your account for your pro rata
share ofthe Plan's administration expenses, regardlessof whether your Employer pays some ofthese expenses on behalf ofcurrent
employees.

Expenses allocated to individual accounts. There are certain other expenses that may be paid just from your account. These are
expenses that are specifically incurred by, or attributable to, you. For example, if you are married and get divorced, the Plan may incur
additional expenses ifa courtmandates that a portion of your accountbe paid to your ex-spouse. These additional expenses may be
paid directly from your account (and not the accounts of other Participants) because they are directly attributable to you under the
Plan. The Administrator will inform youwhen there will be a charge (or charges) directly to your account.

Your Employer may, from time to time, change the mannerin which expenses are allocated.

ARTICLE V
VESTING

What is my vested interest in my account?

In orderto reward employees who remain employed with the Employer for a long period oftime, the law permits a "vesting schedule"
to be applied to certain contributions that your Employer makes to the Plan. This means that you will notbe entitled ("vested")in all of
the contributionsuntil you have been employed with the Employer for a specified period oftime.

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:

e salary deferrals including Roth 401(k) deferrals and "catch -up contributions"
e "rollover" contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Periods of Service. Thismeans
at the time you stop working, your account balance attributable to contributions subject to a vesting schedule is multiplied by your
vested percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in
the Plan, which is what you will actually receive from the Plan.

Employer Profit Sharing Contributions

Your "vested percentage" in your accountattributable to profitsharing contributions is determined under the followingschedule.
You will always, however, be 100% vested in your profit sharing contributions if you are employed on or after your Normal
Retirement Age orif youdie or become disabled.

Vesting Schedule
Profit Sharing Contributions
Periods of Service Percentage

20%
40%
60%
80%
100%

abh wON =
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Employer Matching Contributions

Your "vested percentage"in your account attributable to matching contributions is determined under the following schedule. You
will always, however, be 100% vested in your matching contributions ifyou are employed on or after your Normal Retirement Age
orif youdie orbecome disabled.

Vesting Schedule
Matching Contributions
Periods of Service Percentage

20%
40%
60%
80%
100%

A wWN =

How is my service determined for vesting purposes?

Period of Service. You will be credited with a Period of Service for each twelve-month period from your date of employmentuntil the
date you terminate employment. The Administrator will track your service and will credit you with a Period of Service in accordance
with the terms ofthe Plan. If youhave any questions regarding your vesting service, youshould contactthe Administrator.

What service is counted for vesting purposes?

Service with the Employer. In calculating your vested percentage, all service you perform for the Employer will generally be
counted. However, there are some exceptions to this general rule.

Break in Service rules. If you terminate employment and are rehired, you may lose credit for prior service under the Plan's
Break in Service rules.

For vesting purposes, youwill have a 1-Year Break in Service ifyou are notemployed with the Employer fora period of at least
twelve consecutive months. However, if you are absent from work for certain leaves of absence such as a maternity or paternity
leave, the twelve consecutive month period beginningon the firstanniversary of your first day of such absence will notcons titute
a Break in Service.

Five-year Break in Service rule. The five-year Break in Service rule applies only to employees who had no vested interestin
the Plan when employment had terminated. If you were not vested in any amounts when you terminated employment and you
have five 1-Year Breaks in Service (as defined above), all the service you earned before the 5-year period no longer counts for
vesting purposes. Thus, if you return to employment after incurring five 1-Year Breaks in Service, you will be treated as a new
employee (with no service) for purposes of determining your vested percentage under the Plan.

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act
of 1994, your qualified military service may be considered service with the Employer. If you may be affected by this law, ask the
Administrator for further details.

What happens to my non-vested account balance if I'm rehired?

If you have no vested interestin the Plan when you leave, your account balance will be forfeited. However, if you are rehired before
incurring five 1-Year Breaks in Service, youraccountbalance as of your termination date will be restored, unadjusted for any gains or

losses.

If you are partially vested in your accountbalance when you leave, the non -vested portion of your accountbalance will be forfeited on
the earlier ofthe date:

(a) ofthe distribution of your vested accountbalance, or

(b) whenyouincurfive consecutive 1-Year Breaks in Service.
If you received a distribution of your vested accountbalance and are rehired, youmay have the rightto repay this distribution. If you
repay the entire amount of the distribution, your Employer will restore your account balance with your forfeited amount. You must
repay this distribution within five years from your date of reemployment, or, if earlier, before you incurfive 1-Year Breaks in Service. If
youwere 100% vested when you left, youdo nothave the opportunity to repay your distribution.
What happens if the Plan becomes a "top-heavy plan"?
Top-heavy plan. A retirement plan that primarily benefits "key employees" is called a "top-heavy plan." "Key employees" are certain

owners or officers of your Employer. A plan is generally a "top-heavy plan" when more than 60% ofthe plan assets are attributable to
"key employees." Each year, the Administratoris responsible for determiningwhether the Plan is a "top-heavy plan."
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Top-heavy rules. If the Plan becomes top-heavy in any Plan Year, then non-key employees may be entitled to certain "top-heavy
minimum benefits," and other special rules will apply. These top-heavy rules include the following:

e  Your Employer may be required to make a contribution on your behalf in order to provide you with at least "top-heavy
minimum benefits."

e [fyou are a Participantin more than one Plan, youmay notbe entitled to "top-heavy minimum benefits" under both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION AND HARDSHIP DISTRIBUTIONS

Can | withdraw money from my account while working?
In-service distributions. You may be entitled to receive an in-service distribution. However, this distributionis notin additionto your
other benefits and will therefore reduce the value of the benefits you will receive at retirement. This distribution is made at your

election and will be made in accordance with the forms of distributions available under the Plan.

Conditions and limitations. Generally youmay receive a distributionfromthe Plan from certain accounts prior to your termination of
employmentprovided you satisfy the condition described below:

e youhave attained age 59 1/2
Account restrictions. You may request an in-service distribution only from the vested portion of the following accounts:

e pre-tax deferral accounts

e Roth 401(k) deferral accounts

e "rolloveraccounts" (distributions may be made at any time)

e QNEC and QMAC
The law restricts any in-service distributions from certain accounts which are maintained for you under the Plan before youreach age
59 1/2. These accounts are theones set up to receive your salary deferral contributions and other Employer contributions which are
used to satisfy special rules for 401(k) plans. Ask the Administratorifyou need more details.
Qualified reservist distributions. If you were/are: (i) areservist or national guardsman; (ii) called to active duty after September 11,
2001; and (iii) called to duty for at least 180 days or for an indefinite period, you may take a distribution of your electiv e deferrals
under the Plan whileyouare on activeduty, regardless ofyour age. The 10% premature distribution penalty tax, normally applicable
to Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distribution to an
IRA, without limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2 years following
your completion of active duty.

Can | withdraw money from my account in the event of financial hardship?

Hardship distributions. You may withdraw money for financial hardship if you satisfy certain conditions. This hardship distribution is
notin addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.

Qualifying expenses. A hardship distribution may be made to satisfy certain immediate and heavy financial needs that you have. A
hardship distribution may only be made for payment of the following:

e expenses for medical care (described in Section 213(d) of the Internal Revenue Code) previously incurred by you, your
spouseoryourdependents or necessary for you, your spouse or your dependents to obtain medical care.

e costsdirectly related to the purchase of your principal residence (excluding mortgage payments).

e tuition,related educational fees, and roomand board expenses forthe nexttwelve (12) months of post-secondary education
for yourself, your spouse oryourdependents.

e amounts necessary to preventyour eviction fromyour principal residence or foreclosure on the mortgage of your principal
residence.

e payments for burial orfuneral expenses for your deceased parent, spouse, children or other dependents.

e expenses forthe repair of damage to your principal residence that would qualify for the casualty deduction underthe Intern al
Revenue Code withoutregard to the limit on casualty losses that are deductible forincome tax purposes under IRC 165(h).
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e expenses for disasters arising from federally declared disasters, such as your expenses and losses (including loss of
income) attributable to that disaster, provided your principal residence or place ofemploymentwas in an area FEMA designate s
as qualifying forindividual assistance.

Conditions. If you have any of the above expenses, a hardship distribution can only be made if you certify and agree that all of the
following conditions are satisfied:

(a) Thedistribution is notin excess ofthe amount of your immediate and heavy financial need. Theamount ofyour immediate
and heavy financial need may include any amounts necessary to pay any federal, state, or local income taxes or penalties
reasonably anticipated to resultfrom the distribution.

(b) You have obtained all distributions, other than hardship distributions, currently available under all retirement plans that the
Employer maintains.

(c) You certify (viaa formfor that purpose) thatyou have insufficientcash or other liquid assets reasonably availableto satisfy
the need.

Limitations. The following limitations apply to hardship distributions:
e  You must be employed with the Employer at the time of the hardship distribution.
Account restrictions. You may request a hardship distribution onlyfrom the vested portion of the following accounts:
e  pre-tax deferral accounts plus earnings
e Roth 401(k) deferral accounts plus earnings
e "rolloveraccounts"
e qualified employer contributions
e QNEC, QMAC

ARTICLE VII
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPLOYMENT

When can | get money out of the Plan?
You may receive a distribution ofthe vested portion of some or all of your accounts in the Plan for the following reasons:

e termination ofemploymentforreasons other than death, disability or retirement

e normal retirement

e disability

e death
This Plan is designed to provide you with retirement benefits. However, distributions are permitted ifyou dieorbecome disabled. In
addition, certain payments are permitted when you terminate employment for any other reason. The rules under which you can
receive a distribution aredescribed in this Article. Therules regarding the payment of death benefits to your beneficiary are described

in "Benefits and Distributions Upon Death."

You may also receive distributions while you are still employed with the Employer. (See the Article entitled "Distributions Prior to
Termination and Hardship Distributions" for a further explanation.)

Military service. If you are a veteran and are reemployed under the Uniformed Services Employment and Reemployment Rights Act
of 1994, your qualified military service may be considered service with the Employer. There may also be benefits for employees who
die or become disabled while on active duty. Employees who receive wage continuation payments while in the military may benefit
from various changes in the law. If you think you may be affected by these rules, ask the Administrator for further details.

Distributions for deemed severance of employment. If you are on active duty for more than 30 days, then the Plan generally treats
you as having severed employment for distribution purposes. This means that you may request a distribution from the Plan. If you
request a distribution on account of this deemed severance of employment, then you are notpermitted to make any contribution s to
the Plan for six (6) months after the date of the distribution.
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What happens if | terminate employment before death, disability or retirement?

If your employment terminates for reasons other than death, disability or normal retirement, you will be entitled to receive only the
"vested percentage" of your accountbalance.

You may elect to have your vested accountbalance distributed to youas soon as administratively feasible followingyour termination
of employment. However, if the value ofyour vested account balance does notexceed $5,000, then a distribution will be made to you
regardless of whether you consent to receive it. (See the question entitled "How will my benefits be paid to me?" for additional
information.)

Treatment of "rollover" contributions for consent to distribution. In determining if the value of your vested account balance
exceeds the $5,000 threshold described above used to determine whether youmust consentto a distribution, your "rollover account"
will notbe considered as partof your benefit.

What happens if | terminate employment at Normal Retirement Date?

Normal Retirement Date. You will attain your Normal Retirement Age when you reach age 65. Your Normal Retirement Date is the
date on which you attain your Normal Retirement Age.

Payment of benefits. You will become 100% vested in all of your accounts under the Plan once you attain your Normal Retirement
Age. However, the actual payment of benefits generally will not begin until you have terminated employment and reached your
Normal Retirement Date. In such event, a distribution will be made, at your election, as soon as administratively feasible. If you
remain employed past your Normal Retirement Date, you may generally defer the receipt of benefits until you actually terminate
employment. In such event, benefit payments will begin as soon as feasible at your request, but generally notlaterthan age 70 1/2 (if
you were born before July 1, 1949) or age 72 (if you were born after June 30, 1949). (See the question entitled "How will my benefits
be paid to me?" for an explanation of how these benefits will be paid.)

What happens if | terminate employment due to disability?

Definition of disability. Underthe Plan, disability is defined as a physical or mental condition resulting from bodily injury, disease, or
mental disorder whichrenders youincapable of continuing any gainful occupation and which has lasted or can be expected to last for
a continuous period of at least twelve (12) months. Your disability must be determined by a licensed physician. However, if your
condition constitutes total disability under the federal Social Security Act, then the Administrator may deem that youare disabled for
purposes ofthe Plan.

Payment of benefits. If you become disabled while an employee, you will become 100% vested in all of your accounts under the
Plan. Payment of your disability benefits will be made to you as ifyou had retired. However, if the value of your accountbalance does
not exceed $5,000, then a distribution of your account balance will be made to you, regardless of whether you consent to receive it.
(See the question entitled "How will my benefits be paid to me?" for an explanation of how these benefits will be paid.)

How will my benefits be paid to me?

Forms of distribution. If your vested account balance does not exceed $5,000, then your vested account balance may only be
distributed to you in a single lump-sum payment. In determining whether your vested accountbalance exceeds the $5,000 threshold,
"rollover" contributions (and any earnings allocable to "rollover" contributions) will not be taken into account.

In addition, if your vested account balance exceeds $5,000, you must consent to any distribution before it may be made. If your
vested accountbalance exceeds $5,000, youmay elect to receive a distribution of your vested accountbalancein:

e asinglelump-sumpayment

e installments overa period ofnotmorethan your assumed life expectancy (or the assumed life expectancies of you and your
beneficiary)

e  partial withdrawals

Delaying distributions. You may delay the distribution of your vested account balance unless a distribution is required to be made,
as explained earlier, because your vested accountbalance does notexceed $5,000. However, ifyou elect to delay the distribution of
your vested account balance, there are rules that require that certain minimum distributions be made from the Plan. If you are a 5%
owner, distributions are required to begin notlater than the April 1st followingthe end ofthe year in which youreach age 70 1/2 (ifyou
were born before July 1, 1949) or age 72 (if you were born after June 30, 1949). If you are not a 5% owner, distributions are required
to begin not later than the April 1st following the later of the end of the year in which you reach age 70 1/2 (if you were born before
July 1, 1949) or age 72 (if you were born after June 30, 1949) or retire. You should contact the Administrator if you think you may be
affected by these rules.

Medium of payment. Benefits under the Plan will generally be paid to youin cash only.
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ARTICLE VIl
BENEFITS AND DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employer?

If you die while still employed by the Employer, then your vested accountbalance will be used to provide your beneficiary with adeath
benefit.

Who is the beneficiary of my death benefit?

Married Participant. If you are married at the time of your death, your spouse will be the beneficiary of the entire death benefit unless
an election is made to change the beneficiary. IF YOU WISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR SPOUSE,
YOUR SPOUSE (IF YOU ARE MARRIED) MUST IRREVOCABLY CONSENT TO WAIVE ANY RIGHT TO THE DEATH BENEFIT.
YOUR SPOUSE'S CONSENT MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR A PLAN REPRESENTATIVE AND
ACKNOWLEDGE THE SPECIFIC NONSPOUSE BENEFICIARY.

If you are married and you change your designation, then your spouse must again consentto the change. In addition, you may elect a
beneficiary other than your spouse withoutyour spouse's consentif your spouse cannotbe located.

Unmarried Participant. If you are notmarried, youmay designate a beneficiary on a form to be supplied to you by the Administrator.

Divorce. If you have designated your spouse as your beneficiary for all or a part of your death benefit, then upon your divorce, the
designationis no longer valid. This means thatif you do notselecta new beneficiary after your divorce,then youare treated as not
having abeneficiary for that portion ofthe death benefit (unless youhave remarried).

No beneficiary designation. At the time of your death, if you have not designated a beneficiary or the individual named as your
beneficiary is notalive, then the death benefit will be paid in the following order of priority to: Participant's surviving spouse,or where
there is no surviving spouse, the executor or administrator ofthe Participant's estate for the benefit of the estate..

How will the death benefit be paid to my beneficiary?

Form of distribution. If the death benefit payable to a beneficiary does not exceed $5,000, then the benefit may only be paid as a
lump-sum. If the death benefit exceeds $5,000, your beneficiary may elect to have the death benefit paid in:

e asinglelump-sumpayment
e installments overa period ofnotmore than the assumed life expectancy of your beneficiary
e  partial withdrawals

When must the last payment be made to my beneficiary?

The law generally restricts the ability of a retirement plan to be used as a method of retaining money for purposes of your d eath
estate. Thus, there are rules that are designed to ensure that death benefits are distributable to beneficiaries within certain time
periods.

Regardless ofthe method of distribution selected, if your designated beneficiary is aperson (rather than your estate or some trusts)
then minimum distributions of your death benefit will begin by the end of the year followingthe year of your death ("1-year rule") and
must be paid over a period notextending beyond your beneficiary's life expectancy. If your spouse is the beneficiary,then under the
"1-year rule," the start of payments will be delayed until the year in which youwould have attained age 70 1/2 (if you were born before
July 1, 1949) or age 72 (if you were born after June 30, 1949) unless your spouse elects to begin distributions over his or her life
expectancy before then. However, instead of the "1-year rule" your beneficiary may elect to have the entire death benefit paid by the
end of the fifth year following the year of your death (the "5-year rule"). Generally, if your beneficiary is nota person, your entire death
benefit must be paid under the "5-year rule."

Since your spouse has certain rights to the death benefit, you should immediately report any change in your marital status to the
Administrator.

What happens if I'm a Participant, terminate employment and die before receiving all my benefits?
If you terminate employment with the Employer and subsequently die, your beneficiary will be entitled to your remaining interestin the

Plan at the time of your death. The provision in the Plan providing for full vesting of your benefitupon death does notapply if you die
after terminating employment.
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ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a distribution from the Plan?

Generally, you must include any Plan distribution in your taxable income in the year in which you receive the distribution. The tax
treatment may also depend on yourage when youreceive the distribution. Certain distributions made to youwhen you are under age
59 1/2 could be subject to an additional 10% tax.

You will not be taxed on distributions of your Roth 401(k) deferrals. In addition, a distribution of the earnings on the Roth 401(k)
deferrals will notbe subject to tax if the distribution is a "qualified Roth distribution." A"qualified distribution"is one thatis made after
you have attained age 59 1/2 or is made on account of your death or disability and the distribution cannot be made prior to the
expiration ofa 5-year participation period. The 5-year participation period is the 5-year period beginningon the calendar year in which
you first make a Roth 401(k) deferral to our Plan (or to another 401(k) plan or 403(b) plan if such amount was rolled over in to our
Plan) and ending on the lastday ofthe calendar year that is 5 years later.

Qualified reservist distributions. If you were/are: (i) a reservist or National Guardsman; (ii) called to active duty after September 11,
2001; and (iii) called to duty for at least 180 days or for an indefinite period, you may take a distribution of your electiv e deferrals
under the Plan whileyouare on active duty, regardless ofyour age. The 10% premature distribution p enalty tax, normally applicable
to Plan distributions made before you reach age 59 1/2, will not apply to the distribution. You also may repay the distribution to an
IRA, without limiting amounts you otherwise could contribute to the IRA, provided you make the repayment within 2 years following
your completion of active duty.

Can | elect a rollover to reduce or defer tax on my distribution?

Rollover or direct transfer. You may reduce, or defer entirely, the tax due on your distribution through use of one of the following
methods:

60-day rollover. The rollover ofall ora portion ofthe distributionto an individual retirementaccountor annuity (IRA) or another
employerretirement plan willing to accepttherollover. This will resultin no tax being due until you begin withdrawing fun ds from
the IRA or other qualified employer plan. The rollover of the distribution, however, MUST be made within strict time frames
(normally, within 60 days after youreceive your distribution). Under certain circumstances, all or aportion ofadistribution (such
as a hardship distribution) may not qualify for this rollover treatment. In addition, mostdistributions will be subject to mandatory
federal income tax withholding ata rate of 20%. This will reduce the amount you actually receive. Forthisreason,if you wish to
roll over all or a portion of your distribution amount, then the direct transfer option described below would be the better choice.

Direct rollover. For most distributions, you may request that a direct transfer (sometimes referred to as a "direct rollover") of all
ora portion ofadistribution be made to either an individual retirementaccountor annuity (IRA) oranotheremployer retire ment
plan willing to acceptthe transfer (See the question entitled "What are the In-Plan Roth Rollover Contributions?" for special rules
on In-Plan Roth Rollovers). A direct transfer will result in no tax being due until you withdraw funds from the IRA or other
employerplan.Like the rollover, under certain circumstances all ora portion oftheamountto be distributed may not qualify for
this directtransfer. If you elect to actually receive the distribution rather than requesta directtransfer,then in most cases 20% of
the distribution amountwill be withheld for federal income tax purposes.

Automatic IRA rollover. If a mandatory distribution is being made to you because your vested interestin the Plan exceeds $1,000
but does notexceed $5,000, then the Plan will rollover your distribution to an IRA if youdo not make an affirmative electio n to either
receive or roll over the distribution. The IRA provider selected by the Plan will invest the rollover funds in a type of investment
designed to preserve principal and provide areasonable rate of return and liquidity (e.g., an interest-bearing account, acertificate of
depositoramoney market fund). The IRA provider will charge your accountforany expenses associated with the establishment and
maintenance of the IRA and with the IRA investments. You may transfer the IRA funds to any other IRA you choose. You will be
provided with details regarding the IRA at the time you are entitled to a distribution. However, you may contactthe Administrator atthe
address and telephone numberindicated in this SPD for further information regarding the Plan's automatic rollover provisions, the IRA
provider, and the fees and expenses associated with the IRA.

Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION THAT IS AN ELIGIBLE ROLLOVER DISTRIBUTION, THE
ADMINISTRATOR WILL DELIVER TO YOU A MORE DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THE RULES
WHICH DETERMINE WHETHER YOU QUALIFY FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU SHOULD
CONSULT WITH QUALIFIED TAX COUNSEL BEFORE MAKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes, you may request a Participant loan using an application form provided by the Administrator. Your ability to obtain a Participant
loan depends on several factors. The Administrator will determine whether you satisfy these factors.
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What are the loan rules and requirements?

There are various rules and requirements that apply to any loan, which are outlined in this question. In addition, your Emplo yer has
established a written loan program which explains these requirements in more detail. You can request a copy of the loan program
from the Administrator. Generally, therules for loansinclude the following:

e Loansare available to Participants on a reasonably equivalentbasis. Each loan requires an application which specifies the
amount of theloan desired, the requested duration fortheloan and the source of security for the loan. All loan application swill be
considered by the Administrator within areasonable time after the Participantapplies for theloan. The Administrator may request
that you provide additional information to make a determination.

e All loans must be adequately secured. You must sign apromissory note along with aloan pledge. Generally, you must use
your vested interestin the Plan as security for theloan, provided the outstanding balance ofall yourloans does notexceed 50%
of your vested interest in the Plan. In certain cases, the Administrator may require you to provide additional collateral to receive a
loan.

e  You will be charged an interest rate equal to 1% above the prime rate. The interest rate will be fixed for the duration of the
loan.

. If approved, your loan will provide for level amortization with payments to be made not less frequently than quarterly.
Generally, the term of your loan may not exceed five (5) years. However, if the loan is for the purchase of your principal
residence, the Administrator may permit a longer repayment term. Generally, the Administrator will require that you repay your
loan by agreeing to either payroll deduction or paymentby check (for prepayments only). Ifyouhave an unpaid leave of absence
orgo on military leave while you have an outstanding loan, please contact the Administrator to find outyour repayment options.

e All loans will be considered adirected investmentofyour accountunderthe Plan. All payments of principal and interest by
youon a loan will be credited to your account.

e The amount the Plan may loan to you is limited by rules under the Internal Revenue Code. Any new loans, when added to
the outstanding balance of all other loans fromthe Plan, will be limited to the lesser of:

(a) $50,000 reduced by the excess, if any, of your highestoutstanding balance ofloans fromthe Plan during theone-year

period ending on the day before the date of the new loan over your current outstanding balance ofloans as of the date ofthe

new loan;or

(b) 1/2 of your vested interest in the Plan.
. No loan in an amount less than $1,000 will be made.
e  The maximum number of Plan loans thatyou may have outstanding atany onetime is one(1).
e If you fail to make payments when they are due under the terms of the loan, you will be considered to be "in default." The
Administrator will consider your loan to be in default if any scheduled loan repaymentis not made by the end of the calendar
quarter following the calendar quarter in which the missed payment was due. The Plan would then have authority to take all
reasonable actions to collectthe balance owed on the loan. This could includefiling a lawsuit or foreclosing on the security for
the loan. Under certain circumstances, a loan that is in default may be considered a distribution from the Plan and could be
considered taxable income to you. In any event, your failure to repay a loan will reduce the benefit you would otherwise be
entitled to from the Plan.
e Loanswill only be permitted from the followingaccounts:

e pre-taxdeferral accounts

e  Roth 401(k) deferral accounts

e qualified nonelective contribution accounts

. rollover accounts

e QNEC and QMAC

The Administrator may periodically revise the Plan's loan program. If you have any questions on Participantloans orthe current loan
program, please contactthe Administrator.
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ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?

As a general rule, yourinterestin your account, including your "vested interest," may notbe alienated. This means that your interest
may not be sold, used as collateral for a loan (other than for a Plan loan), given away or otherwise transferred. In addition, your
creditors (other than the IRS) may notattach, garnish or otherwise interfere with your benefits under the Plan.

Are there any exceptions to the general rule?

There are three exceptions to this general rule. The Administrator must honor a "qualified domestic relations order." A "qualified
domestic relations order” is defined as a decree or order issued by a court that obligates you to pay child support or alimony, or
otherwiseallocates a portion of your assets in the Plan to your spouse, former spouse, children or otherdepend ents. If a "qualified
domestic relations order" is received by the Administrator, all or a portion of your benefits may be used to satisfy that obligation. The
Administrator will determine the validity of any domestic relations order received. You and your beneficiaries can obtain from the
Administrator, without charge, a copy ofthe procedure used by the Administrator to determine whether a "qualified domesticrelation s
order"isvalid.

The second exceptionappliesifyouare involved with the Plan's operation. [fyou are found liable for any action that adver sely affects
the Plan, the Administrator can offset your benefits by the amount that you are ordered or required by a courtto pay the Plan. All or a
portion of your benefits may be used to satisfy any such obligation to the Plan.

The last exception applies to federal tax levies and judgments. The federal government is able to use yourinterestin the Plan to
enforce a federal tax levy and to collectajudgmentresulting froman unpaid tax assessment.

Can the Plan be amended?

Your Employer has therightto amend the Plan at any time. In no event, however, will any amendment authorize or permitany part of
the Plan assets to be used for purposes other than the exclusive benefit of Participants or their beneficiaries. Additionally, no
amendment will cause any reduction in the amount credited to your account.

What happens if the Plan is discontinued or terminated?

Although your Employerintends to maintain the Plan indefinitely, your Employer reserves therightto terminate the Plan at any time.
Upon termination, no further contributions will be made to the Plan and all amounts credited to your accounts will become 100%
vested. Your Employer will direct the distribution of your accounts in amanner permitted by the Plan as soon as practicable. (See the
question entitled "How will my benefits be paid to me?" for a further explanation.) Youwill be notified ifthe Plan is terminated.

How do | submit a claim for Plan benefits?

You may file a claim for benefits by submitting a written request for benefits to the Plan Administrator. You should contact the Plan
Administrator to see if there is an applicable distribution form that must be used. If no specific formis required or available, then your
written request for a distribution will be considered a claim for benefits. In the case of a claim for disability benefits, i f disability is
determined by the Plan Administrator (rather than by a third party such as the Social Security Administration), then you must also
include with your claim sufficientevidence to enable the Plan Administrator to make a determination on whetheryou are disabled.

Decisions on the claim will be made within a reasonable period of time appropriate to the circumstances. "Days" means calendar
days. If the Plan Administrator determines the claim is valid, then you will receive a statement describing the amount of benefit, the
method or methods of payment, the timing of distributions and other informationrelevantto the payment of the benefit.

For purposes ofthe claims procedures described below, "you" refers to you, your authorized representative, or anyone else entitled to
benefits under the Plan (such as a beneficiary). A document, record, or other information will be considered relevantto a claimif it:

e was relied upon in making the benefit determination;

e was submitted, considered, or generated in the course of making the benefit determination, withoutregard to whether it was
relied upon in making the benefit determination;

e demonstrated compliance with the administrative processes and safeguards designed to ensure and to verify that benefit
determinations are made in accordance with Plan documents and Plan provisions have been applied consistently with
respectto all claimants; or

e  constituted a statement of policy or guidance with respectto the Plan concerningthe denied treatmentoption or benefit.

The Plan may offer additional voluntary appeal and/or mandatory arbitration procedures other than those described below. If
applicable, the Plan will notassert that you failed to exhaust administrative remedies for failure to use the voluntary procedures, any
statute of limitations or other defense based on timeliness is tolled during the time a voluntary appeal is pending;and the voluntary
process is available only after exhaustion ofthe appeals process described in this section. If mandatory arbitration is offered by the
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Plan, the arbitration must be conducted instead of the appeal process described in this section, and you are not precluded from
challenging the decisionunder ERISA §501(a) or other applicable law.

What if my benefits are denied?

Your request for Plan benefits will be considered a claim for Plan benefits, and it will be subject to a full and fair review. If your claimis
wholly or partially denied, the Administrator will provide you with a written or electronic notification ofthe Plan's advers e determination.
This written or electronic notification mustbe provided to you within areasonable period oftime, but notlater than 90 day s (except as
provided below for disability claims) after the receipt of your claim by the Administrator, unless the Administrator determines that
special circumstances require an extension oftime for processing your claim. If the Administrator determines that an extension oftime
for processingis required, written notice of the extension will be furnished to you prior to the termination oftheinitial 90-day period. In
no event will such extension exceed a period of 90 days from the end of such initial period. The extension notice will indicate the
special circumstances requiring an extension oftime and the date by which the Plan expects to render the benefit determination.

In the case ofa claimfor disability benefits, if disability is determined by the Plan Administrator (ratherthan a third party such as the
Social Security Administration), then instead of the above, the initial claim must be resolved within 45 days of receipt by the Plan. A
Plan may, however, extend this decision-making period for an additional 30 days for reasons beyond the controlofthe Plan. The Plan
will notify you ofthe extension prior to the end ofthe 45-day period. If, after extending the time period for afirst period of 30 days, the
Plan Administrator determines that it will still be unable, for reasons beyond the control of the Plan, to make a decision within the
extension period, the Plan may extend decision makingfor asecond 30-day period. Appropriate notice will be provided to you before
the end of the first 45 days and again before the end of each succeeding 30-day period. This notice will explain the circumstances
requiring the extension and the date the Plan Administrator expects to render a decision. It will explain the standards on which
entitlement to the benefits is based, theunresolved issues that prevent a decision, the additional issues that preventa decision, and
the additional information needed to resolve the issues. You will have 45 days from the date of receipt of the Plan Administrator's
notice to provide theinformation required.

If the Plan Administrator determines thatall or part ofthe claim should be denied (an "adverse benefit determination"), itwill provide a
notice of its decision in written or electronic form explaining your appeal rights. An "adverse benefit determination" also includes a
rescission, which is a retroactive cancellation or termination of entitlement to disability benefits. The notice will be provided in a
culturally and linguistically appropriate manner and will state:

(a) The specificreason orreasons for the adverse determination.
(b) Reference to the specific Plan provisions on which the determination was based.

(c) A description ofany additional material orinformation necessary for youto perfectthe claim and an explanation of why such
material or information is necessary.

(d) A description ofthe Plan's review procedures and the time limits applicable to such procedures. This will include a statemen t
of yourrightto bring acivil action under section 502(a) of ERISA following an adverse benefit determination on review.

(e) Inthe case ofa claimfor disability benefits if disability is determined by the Plan Administrator (rather than a third party such
as the Social Security Administration), then the following additional information will be provided:

(i) A discussion ofthedecision, includingan explanation of the basis for disagreeing with or notfollowing:

e The views you presented to the Plan of health care professionals treating the claimant and vocational
professionals who evaluated you;

e The views of medical or vocational experts whose advice was obtained on behalfof the Plan in connection with an
adverse benefit determination, without regard to whether the advice was relied upon in making the benefit
determination; or

e A disability determination made by the Social Security Administration and presented by youto the Plan.

(ii) Either the internal rules, guidelines, protocols, or other similar criteria relied upon to make a determination, or a
statement that such rules, guidelines, protocols, or other criteriado notexist.

(iii) If the adverse benefit determination is based on a medical necessity or experimental treatment and/or investigational
treatment or similar exclusion or limit, an explanation ofthe scientific or clinical judgmentfor the determination, applying the
terms of the Plan to your medical circumstances. If this is not practical, a statement will be included that such explanation
will be providedto youfree of charge, upon request.

(iv) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records, and otherinformationrelevantto the claim.

If your claimhas been denied, and youwant to submit your claim for review, you must follow the Claims Review Procedurein the next
question.
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What is the Claims Review Procedure?
Upon thedenial of your claim for benefits, you may file your claim for review, in writing, with the Administrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 60 DAYS (EXCEPT AS PROVIDED BELOW FOR
DISABILITY CLAIMS) AFTER YOU HAVE RECEIVED WRITTEN NOTIFICATION OF THE DENIAL OF YOUR CLAIM FOR
BENEFITS.

IF YOUR CLAIM IS FOR DISABILITY BENEFITS AND DISABILITY IS DETERMINED BY THE PLAN ADMINISTRATOR
(RATHER THAN A THIRD PARTY SUCH AS THE SOCIAL SECURITY ADMINISTRATION), THEN INSTEAD OF THE ABOVE,
YOU MUST FILE THE CLAIM FOR REVIEW NOT LATER THAN 180 DAYS FOLLOWING RECEIPT OF NOTIFICATION OF AN
ADVERSE BENEFIT DETERMINATION. IN THE CASE OF AN ADVERSE BENEFIT DETERMINATION REGARDING A
RESCISSION OF COVERAGE, YOU MUST REQUEST A REVIEW WITHIN 90 DAYS OF THE NOTICE.

(b) You may submit written comments, documents, records, and other information relating to your claim for benefits.

(c) You will be provided, upon request and free of charge, reasonable access to, and copies of, all documents, records, and
otherinformation relevantto your claimfor benefits.

(d) Your claim for review must be given a full and fair review. This review will take into account all comments, documents,
records, and otherinformation submitted by you relating to your claim, withoutregard to whether such information was submit ted
orconsidered in theinitial benefit determination.

In addition to the Claims Review Procedure above, if your claim is for disability benefits and disability is determined by th e Plan
Administrator (rather than a third party such as the Social Security Administration), then:

(a) Your claim will be reviewed without deference to the initial adverse benefit determination and the review will be conducted
by an appropriate named fiduciary of the Plan who is neither the individual who made the adverse benefit determination thatis
the subject of the appeal, northe subordinate of such individual.

(b) If the initial adverse benefit determination was based on a medical judgment, including determinations with regard to
whether a particular treatment, drug, orotheritem is experimental, investigational, or not medically necessary or appropriate, the
fiduciary will consult with a health care professional who was neither involved in or subordinate to the person who made the
original benefitdetermination. This health care professional will have appropriate training and experiencein thefield ofmedicine
involved in the medical judgment. Additionally, medical or vocational experts whose advice was obtained on behalf ofthe Plan in
connectionwith theinitial determination will be identified.

(c) Any medical or vocational experts whose advice was obtained on behalf of the Plan in connection with your adverse ben efit
determination will be identified, withoutregard to whether the ad vice was relied upon in making the benefit determination.

(d) If the Plan considers, relies upon or creates any new or additional evidence during the review of the adverse benefit
determination, the Plan will provide such new or additional evidence to you, free of charge, as soon as possible and sufficiently in
advance of the time within which adetermination on review is required to allow youtime to respond.

(e) Before the Plan issues an adverse benefit determination on review that is based on a new or additional rationale, the Plan
Administrator must provide you with acopy ofthe rationale at no costto you. The rationale must be provided as soon as possible
and sufficiently in advance ofthe time within which afinal determination on appealis required to allow youtime to respond.

The Administrator will provide you with written or electronic notification of the Plan's benefit determination on review. The
Administrator must provide you with notification of this denial within 60 days (45 days with respect to claims relating to the
determination of disability benefits) after the Administrator's receipt of your written claim for review, unless the Administrator
determines that special circumstances require an extension of time for processing your claim. In such a case, you will be notified,
before the end of the initial review period, ofthe special circumstances requiring the extension and thedate a decisionis expected. If
an extension is provided, the Plan Administrator must notify you of the determination on review no later than 120 days (or 90 days
with respect to claims relating to the determination of disability benefits).

The Plan Administrator will provide written or electronic notification to youin a culturally and linguistically appropriate manner. If the
initial adverse benefit determination is upheld on review, the notice will include:

(a) The specificreason orreasons forthe adverse determination.
(b) Reference to the specific Plan provisions on which the benefitdetermination was based.

(c) A statement that you are entitled to receive, upon request and free of charge, reasonable access to, and copies of, all
documents, records, and other informationrelevantto your claim for benefits.

(d) In the case of a claim for disability benefits, if disability is determined by the Plan Administrator (rather than a third party
such as the Social Security Administration):

(i) Either the specificinternal rules, guidelines, protocols, or other similar criteriarelied upon to make the determination, or
a statement that such rules, guidelines, protocols, or criteriado notexist.
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(ii) If the adverse benefit determination is based on a medical necessity or experimental treatment and/or investigational
treatment or similar exclusion or limit, an explanation of the scientific or clinical judgment for the determination, applying the
terms of the Plan to your medical circumstances. If this is not practical, a statement will be included that such explanation
will be providedto youfree of charge, upon request.

(iii) A statement of your right to bring a civil action under section 502(a) of ERISA and, if the Plan imposes a contractual
limitations period that applies to your right to bring such an action, a statement to that effect which includes the calendar
date on which such limitation expires on the claim.

If the Plan offers voluntary appeal procedures, a description of those procedures and your right to obtain sufficient
information about those procedures upon request to enable you to make an informed decision about whether to submit to
such voluntary appeal. These procedures will include adescription of yourrightto representation, the process for selecting
the decision maker and the circumstances, if any, that may affect the impartiality ofthe decision maker. No fees orcosts will
be imposed on you as part of the voluntary appeal. A decision whether to use the voluntary appeal process will have no
effect on yourrights to any other Plan benefits.

(iv) A discussion ofthedecision,includingan explanation of the basis for disagreeingwith or notfollowing:

e the views presented by the claimant to the Plan of health care professionals treating you and vocational
professionals who evaluated you;

e the views of medical or vocational experts whose advice was obtained on behalf ofthe Plan in connectionwith an
adverse benefit determination, without regard to whether the advice was relied upon in making the benefit
determination; or

e adisability determination made by the Social Security Administration and presented by you to the Plan.

If you have a claim for benefits which is denied, then you may file suitin a state orfederal court. However, in orderto do so,you must
file the suitnotlater than 180 days after the Administrator makes a final determination to deny your claim.

What are my rights as a Plan Participant?

As a Participant in the Plan you are entitled to certain rights and protections under the Employee Retirement Income Security Act of
1974 (ERISA). ERISA provides thatall Plan Participants are entitled to:

(a) Examine, withoutcharge, at the Administrator's office and at other specified locations, all documents governing the Plan and
a copy of the latest annual report (Form 5500 Series) filed by the Plan with the U.S. Department of Labor and available at the
Public Disclosure Room ofthe Employee Benefits Security Administration.

(b) Obtain, upon written request to the Administrator, copies of documents governing the operation of the Plan, including
insurance contracts and collective bargaining agreements, and copies of the latest annual report (Form 5500 Series) and
updated Summary Plan Description. The Administrator may make a reasonable charge for the copies.

(c) Receive a summary of the Plan's annual financial report. The Administrator is required by law to furnish each Participant
with a copy ofthis summary annual report.

In additionto creating rights for Plan Participants, ERISA imposes duties upon the people who are responsible for the o peration ofthe
Plan. The people who operate your Plan, called "fiduciaries" ofthe Plan, have a duty to do so prudently and in theinterestofyou and
other Plan Participants and beneficiaries. No one, including your Employer orany other person, may fire you or otherwise discriminate
againstyouin any way to preventyou from obtaining apensionbenefitor exercising your rights under ERISA.

If your claim for a pension benefit is denied orignored, in whole or in part, you have a right to know why this was done, to obtain
copies ofdocuments relating to the decision without charge, and to appeal any denial, all within certain time schedules.

Under ERISA, there are steps you can take to enforce the above rights. Forinstance, ifyourequest a copy of Plan documents or the
latest annual report from the Plan and do not receive them within 30 days, you may file suit in a federal court. In such a case, the
court may require the Administrator to provide the materials and pay you up to $110.00 a day until you receive the materials, unless
the materials were notsentbecause of reasons beyond the control of the Administrator.

If you have a claim for benefits which is denied orignored, in whole orin part, youmay file suitin a state or federal court. In addition, if
youdisagree with the Plan's decision or lack thereof concerning the qualified status of a domestic relations orderora medical child

support order, you may file suit in federal court. You and your beneficiaries can obtain, without charge, a copy of the "qualified
domestic relations order" (QDRO) procedures from the Administrator.

If it should happen that the Plan's fiduciaries misuse the Plan's money, or if you are discriminated against for asserting yo ur rights,
youmay seek assistance from the U.S. Department of Labor, or you may file suitin a federal court. The court will decidewho should
pay court costs and legal fees. If youare successful, the court may order the person youhave sued to pay these costs and fees. The
courtmay orderyouto paythese costs and fees if youloseor if, for example, it finds your claimis frivolous.
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What can | do if | have questions or my rights are violated?

If you have any questions about the Plan, you should contact the Administrator. If you have any questions about this statement or
about your rights under ERISA, or if you need assistance in obtaining documents from the Administrator, you should contact the
nearest office of the Employee Benefits Security Administration, U.S. Department of Labor, listed in the telephone directory or the
Division of Technical Assistance and Inquiries, Employee Benefits Security Administration, U.S. Department of Labor, 200
Constitution Avenue, N.W., Washington, D.C.20210. You may also obtain certain publications aboutyourrigh ts and responsibilities
under ERISA by calling the publications hotline ofthe Employee Benefits Security Administration.

ARTICLE Xl
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you may need to know about the Plan. This information has been summarized for you in
this Article.

Plan Name

The full name ofthe Plan is Principal EASE 401(k) Plan.
Plan Number

Your Employer has assigned Plan Number 334 to your Plan.
Plan Effective Dates

Effective Date. This Plan was originally effective on January 1, 2021. The amended and restated provisions of the Plan become
effective on January 1, 2023.

Merged plan. Pinal Gila Community Child Services, Inc.401(k) Profit Sharing Plan is merged into this Plan effective as of January 1,
2023.

Other Plan Information

Valuation date. Valuations of the Plan assets are generally made every business day. Certain distributions are based on the
Anniversary Date of the Plan. This dateis the lastday of the Plan Year.

Plan Year. The Plan's records are maintained on a twelve-month period of time. This is known as the Plan Year. The Plan Year
begins on January 1st and ends on December 31st.

The Plan will be governed by the laws of lowa to the extent notgoverned by federal law.

Benefits provided by the Plan are NOT insured by the Pension Benefit Guaranty Corporation (PBGC)under Title IV ofthe Employ ee
Retirement Income Security Act of 1974 because theinsurance provisions under ERISA are notapplicable to this type of Plan.

Service of legal process may be made upon your Employer. Service of legal process may also be made upon the Trustee or
Administrator.

Employer Information
Your Employer's name, contactinformation and identification number are:

Principal Life Insurance Company
711 High Street

Des Moines, lowa 50392
42-0127290

Telephone: (800) 547-7754

The Plan allows other employers to adopt its provisions. You or your beneficiaries may examine or obtain a complete list of
Employers, if any, who have adopted the Plan by making a written request to the Administrator.

Administrator Information

The Administratoris responsible for the day-to-day administration and operation ofthe Plan. For example, the Administrator maintains
the Plan records, including your accountinformation, provides you with the forms you need to completefor Plan participation, and
directs the payment of your accountat the appropriate time. The Administrator will also allow youto review the formal Plan document
and certain other materials related to the Plan. If you haveany questions aboutthe Plan or your participation, youshould contact the
Administrator. The Administrator may designate other parties to perform some duties of the Administrator.

The Administrator has the complete power, in its sole discretion, to determine all questions arising in connection with the
administration, interpretation, and application of the Plan (and any related documents and underlying policies). Any such
determination by the Administratoris conclusive and bindinguponall persons.

Cycle 3 401(k) Document
19



Your Administrator's name and contactinformation are:

Principal Life Insurance Company
711 High Street

Des Moines, lowa 50392
Telephone: (800) 547-7754

Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is held in a Trust Fund. The Trustee is responsible for the safekeeping ofthe Trust Fund and
must hold and invest Plan assets in a prudent manner and in the best interest of you and your beneficiaries. The Trust Fund is the

funding medium used for the accumulation of assets from which benefits will be distributed. While all the Plan assets are held in a
Trust Fund, the Administrator separately accounts for each Participant's interestin the Plan.

The Plan's Trustee is listed below with their contactinformation:
Delaware Charter Guarantee & Trust Company dba Principal Trust Company
1013 Centre Road, Suite 300

Wilmington, Delaware 19805
Telephone: 866-518-8969
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APPENDIX
ROLLOVERS FROM OTHER PLANS

The Plan will accept Participant "rollover" contributions and/or "direct rollovers" of distributions from the types of plans specified below:
(check all that apply)

Direct Rollovers. The Plan will accepta "directrollover” ofan eligible rollover distribution from:

[ 1 aqualified plan described in Section 401(a) ofthe Internal Revenue Code (including a401(k) plan, profitsharing plan, defined
benefit plan, stock bonus plan and money purchase plan), excluding after-tax voluntary contributions.

[ 1 aqualified plan described in Section 401(a) ofthe Internal Revenue Code (including a401(k) plan, profitsharing plan, defined
benefit plan, stock bonus plan and money purchase plan), including after-tax voluntary contributions.

[ 1 a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), excluding after-tax voluntary
contributions.

[ 1 a qualified plan described in Section 403(a) of the Internal Revenue Code (an annuity plan), including after-tax voluntary
contributions.

[ 1 an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), excluding after-tax
voluntary contributions.

[ 1 an annuity contract described in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity), including after-tax
voluntary contributions.

[ 1 aplandescribed in Section 457(b) of the Internal Revenue Code (eligible deferred compensation plan).
[ 1 aRoth 401(k) deferral accountunder a qualified plan described in Section 401(a) of the Internal Revenue Code (a 401(k) plan).

[ 1 a Roth 401(k) deferral account under an annuity contract described in Section 403(b) of the Internal Revenue Code (a
tax-sheltered annuity).

[ 1 aParticipantloan from another plan.

Participant Rollover Contributions from Other Plans. The Plan will accepta Participant "rollover" contribution ofan eligible rollover
distribution from:

[ 1 aqualified plan described in Section 401(a) of the Internal Revenue Code (including a401(k) plan, profitsharing plan, defined
benefit plan, stock bonus plan and money purchaseplan).

[ 1 aqualified plan described in Section 403(a) ofthe Internal Revenue Code (an annuity plan).

[ 1 an annuity contractdescribed in Section 403(b) of the Internal Revenue Code (a tax-sheltered annuity).

[ 1 agovernmental plan described in Section 457(b) of the Internal Revenue Code (eligible deferred comp ensation plan).

Participant Rollover Contributions from IRAs:

[ 1 The Plan will accepta Participant "rollover” contribution ofthe portion ofadistribution fromatraditional IRAthat is eligible to be
rolled over and would otherwise be includible in gross income. Rollovers from Roth IRAs or a Coverdell Education Savings

Account (formerly known as an Education IRA) are notpermitted because they are nottraditional IRAs. A rollover froma SIMPLE
IRA is allowed if the amounts are rolled over after the Participanthas been in the SIMPLE IRA for at least two years.
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PRINCIPAL EASE 401(K) PLAN
FOR PINAL-GILA COMMUNITY CHILD SERVICES, INC.

COMMON QUESTIONS ABOUT OUR PLAN

Introduction

The following questions and answers highlight some of the important parts of our Plan. Remember, these are only highlights. The
Summary Plan Description ("SPD") describes the Plan in much greater detail. If you have any questions about these highlights, the SPD,
orthe Plan, you should ask the Administrator.

Q.

A.

Q.

A.

Why is your Employer sponsoring a retirement plan?

Your Employeris sponsoringthis Plan to provide you with the opportunity to save forretirement on a tax-advantaged basis. This Plan
is a typeof qualified retirement plan commonly referred to as a 401(k) Plan.

How do | participatein the Plan?

Provided you are not an Excluded Employee, you may become a "Participant” in the Plan once you have satisfied the eligibility
requirements and reached your "Entry Date." Thefollowing describes the eligibility requirements and Entry Date that apply.

All Contributions

Excluded Employees. If you are a member of a class of employees identified below, you are an Excluded Employee and youare not
entitled to participate in the Plan. The Excluded Employees are:

e union employees whose employment is governed by a collective bargaining agreement under which retirement benefits
were the subject ofgood faith bargaining, unless the collective bargaining agreement requires the employeeto be included wi thin
the Plan

e certain nonresidentaliens who have no earned income from sources within the United States
e |eased employees

e employees who are residents of Puerto Rico

e IndependentContractors reclassified as an employee by the IRS

Eligibility conditions. You will be eligible to participate in the Plan when you have satisfied the following eligibility condition(s).
However, you will actually become a Participantin the Plan once you reach the Entry Date as described below.

e attainment of age 18.
e completion of three (3) months ofservice.

Entry Date. Your Entry Date will be the first day of the month coinciding with or next following the date you satisfy the eligibility
requirements.

What are salary deferrals and howdo | contribute them to the Plan?

Salary deferrals. As a Participant under the Plan, you may elect to reduce your compensation by a specific percentage or dollar
amount and have that amount contributed to the Plan. This amountis referred to as a salary deferral. There are two types of salary
deferrals: Pre-Tax 401(k) deferrals and Roth 401(k) deferrals. For purposes of this SPD, "salary deferrals" generally means both
Pre-Tax 401(k) deferrals and Roth 401(k) deferrals. Regardless ofthe type ofdeferral you make, the amount youdefer is counted as
compensation for purposes of Social Security taxes.

Pre-Tax 401(k) deferrals. If you elect to make Pre-Tax 401(k) deferrals, then your taxable income is reduced by the deferral
contributions so you pay less in federal income taxes. Later, when the Plan distributes the deferrals and earnings, you will pay
the taxes on those deferrals and the earnings. Therefore, with a Pre-Tax 401(k) deferral, federal income taxes on the deferral
contributionsand on the earnings are only postponed. Eventually, you will have to pay taxes on these amounts.

Roth 401(k) deferrals. If you elect to make Roth 401(k) deferrals, the deferrals are subject to federal income taxes in the year of
deferral. However, the deferrals and, in most cases, the earnings on the deferrals are not subject to federal income taxes when
distributed to you. In order for the earnings to be tax free, you must meet certain conditions. See "Whatare my tax consequences
when | receive a distribution fromthe Plan?"

Automatic Deferral. Your Employer will automatically withhold a portion of your compensation unless you make an affirmative salary

deferral election. You may complete a salary deferral agreement to elect an alternative deferral amount or to elect not to defer under
the Plan in accordance with the deferral procedures of the Plan. If you have any questions concerning the application of this
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Automatic Deferral provision, please see the Section in the SPD entitled "What are salary deferrals and how do | contribute them to
the Plan?" for additional information.

You may receive additional amounts fromyour Employer if you do contribute.

When will | receive payments from the Plan?

The Plan is designed to encourage you to stay with the Employer until retirement. Payment will generally occur at your Normal
Retirement Date, unless you postpone your actual retirement. Your Normal Retirement Date is the date on which you attain your
Normal Retirement Age. You will attain your Normal Retirement Age when youreach age 65.

How much will | be paid when | retire?

The amount you are paid when youretire will be based upon theamount of money your Employer has put into the Plan for you, plus
orminus any earnings orlosses. Youshould review the Article in the SPD entitled "Employer Contributions" for an explanationofhow
your Employer makes contributions to the Plan and how they are shared by Eligible Employees.

How will payments be made when | retire?

If your vested accountbalance does notexceed $5,000, then your vested accountbalance may only be distributed to youina single
lump-sum payment. In determining whether your vested account balance exceeds the $5,000 threshold, "rollover" contributions (and

any earnings allocable to "rollover" contributions) will not be taken into account.

In addition, if your vested account balance exceeds $5,000, you must consent to any distribution before it may be made. If your
vested accountbalance exceeds $5,000, youmay elect to receive a distribution of your vested accountbalancein:

e asinglelump-sumpayment

e installments over a period of not more than your assumed life expectancy (or the assumed life expectancies of you and your
beneficiary)

e  partial withdrawals

You should review the Article in the SPD entitled "Benefits and Distributions Upon Termination of Employment" for a further
explanation ofthe rules associated with the payment of benefits.

What if| stop working before | retire?
If you stop working before youretire, youwill only be entitled to the "vested percentage" of your accountbalance.

100% vested contributions. You are always 100% vested (which means that you are entitled to all of the amounts) in your accounts
attributable to the following contributions:

e salary deferrals including Roth 401(k) deferrals and "catch -up contributions"
e "rollover" contributions

Vesting schedules. Your "vested percentage" for certain Employer contributions is based on vesting Periodsof Service. This means
at the time you stop working, your account balance (attributable to contributions subject to a vesting schedule) is multiplied by your
vested percentage. The result, when added to the amounts that are always 100% vested as shown above, is your vested interest in
the Plan, which is what you will actually receive from the Plan.

Employer Profit Sharing Contributions

Your "vested percentage"in your account attributable to profitsharing contributions is determined under the following schedule. You
will always, however, be 100% vested in your profitsharing contributions ifyou are employed on or after your Normal Retirement Age
orif youdie orbecome disabled.

Vesting Schedule
Profit Sharing Contributions
Periods of Service Percentage

20%
40%
60%
80%
100%
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Employer Matching Contributions

Your "vested percentage"in your account attributable to matching contributions is determined under the following schedule. You will
always, however, be 100% vested in your matching contributions if you are employed on or after your Normal Retirement Age or if
youdie or become disabled.

Vesting Schedule
Matching Contributions
Periods of Service Percentage

20%
40%
60%
80%
100%

A wWN =

Q. Ifl stop working before retirement, when will my vested amount be paid?

A. If your employment terminates for reasons other than death, disability or normal retirement, you will be entitled to receive only the
"vested percentage" of your accountbalance.

You may elect to have your vested accountbalance distributed to youas soon as administratively feasible followingyourtermination
of employment. However, if the value of your vested accountbalance does notexceed $5,000, then a distribution will be made to you
regardless of whether you consent to receive it. (See the question entitled "How will my benefits be paid to me?" for additional
information.)

Q. Whatifl diebefore | retire?

Your beneficiary will be entitled to the vested portion of your interest in the Plan upon your death . If you are single, you may name
anyoneyouliketo be your beneficiary. If you are married, your spouse is your beneficiary with respectto 100% ofyourdeath benefit
unless youand your spouse name someone else as your beneficiary . You should review the question entitled "Who is the beneficiary
of my death benefit?" in the SPD.

Q. Can | withdraw money from the Plan while I'm still working?

A. Generally you may receive a distribution from the Plan from certain accounts prior to your termination of employment provided you
satisfy the condition described below:

e youhave attained age 59 1/2.

This distribution is not in addition to your other benefits and will therefore reduce the value of the benefits you will receive at
retirement.

In certain instances youmay also receive an in-service distribution ifyouincurafinancial hardship. Thishardship distributionis notin
addition to your other benefits and will therefore reduce the value of the benefits you will receive at retirement.

There are various rules and restrictions regarding withdrawing money from your accounts in the Plan while you are still employed .
Please review the SPD for more information on theserules and restrictions.

NOTE: THESE QUESTIONS AND ANSWERS ARE NOT MEANT TO BE A SUBSTITUTE FOR A THOROUGH READING OF THE
SUMMARY PLAN DESCRIPTION. THE PROVISIONS OF THE PLAN ARE VERY COMPLEX. IT IS NOT POSSIBLE TO FULLY EXPLAIN
ALL ASPECTS OF THE PLAN IN THESE SHORT QUESTIONS AND ANSWERS. YOU SHOULD ALWAYS CONSULT THE SUMMARY
PLAN DESCRIPTION IF YOU HAVE ANY QUESTIONS ABOUT THE PLAN. IF, AFTER READING THE SUMMARY PLAN
DESCRIPTION, YOU STILL HAVE QUESTIONS, YOU SHOULD CONTACT THE ADMINISTRATOR.
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